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1.1. U(HOOPMALIUA 3A DUPMATA.

AU OXU EP pa3suBa cBosiTa AelHOCT oT mapT 2005 r. B rpag,
Mnosgus. Mpe3 despyapu 2007 ce npemecTsa B perMoHa Ha
rpag CnueeH - B c. [aBpawnoBo, KbAeTO B MOMEHTA
M3BbPLUBA CBOATA AEMHOCT U KbAETO Ca NOJIOXKEHU KOPEHUTE,
6a3aTa u cTpaTerMaTa Ha passutue. NpeaMeTbT Ha AeNHOCT e

MexaHuyHa 06paboTKa Ha MeTann M MeTalHU U3aenus,
npaxoBo 60aaMcBaHe U KaToPopesHU NOKPUTUA.

1.2. LEN HA ETUMHUA KOAEKC.

Llenta Ha ETMYHMA KOoQeKc e ga onpenenun CraHgapTuTe 3a
pobpa 6u3Hec eTMKa, KouTo TpsibBa Aa cnas3BaT BCUYKM
cnyxutenu 8 AN AU EP.

1.3. O6XBAT HA ETUMHUA KOAEKC.

ETMyHuAT Koaekc e 0b6Bbp3BaLy, 6€3 HUKAKBO WU3K/OYEHME,

32 BCUYKM  PBKOBOAMUTENWN, CAYXKUTEM U BBHLIHMU
cbTpyaHmum. AU OXWU EP um3mMckBa M OT OCHOBHUTE
[OCTaBuMLM,  U3MbBAHUTENAN, NOAM3NBbAHUTENM, BU3HeC
NapTHbOPKU, KAKTO W BCUYKM OHe3U, KOUTO MPAKO WM

HenpAKO MOAAbPXKAT KAaKBUTO M Aa e OTHOWEHWUA C Hac,
NIMHWMA Ha nosejeHuMe B CbOTBETCTBME C MNPUHUMNUTE,
CbAbpXKaWwm ce B HactoAawmA ETnuen Kogekc.

1.4. ObLLN NONOXEHUA.

AN OXWU EP ce pbKoBOAM OT NPUHUMUNUTE HA YECTHOCT,
NpPO3Pa4YHOCT U JIOAIHOCT KbM K/AWEHTUTE, pbKOBOANUTENNTE,
BbHLWHWUTE CbTPYAHULM, aKUMOHEpUTe, TbProBCKUTE U
dUHAHCOBUTE MAPTHLOPU, KAKTO U KbM  Nyb/AMYHUTE
AOMUHUCTPALMMN U ApyruTe CYOEKTU UAN UHCTUTYLMM, C KOUTO
KOHTaKTyBa NpM OCbLLECTBABAHETO Ha CBOUTE AEUHOCTM.

1.5. ETUKA 3A YNPABJIEHUE HA BU3HECA.

BcMuKkKM aeinctBuA, onepaumm M TPaH3aKLMK, U3BBPLUEHWU B
nonsa Ha AU OXU EP nnu B HeltH uHTepec, Tpsabea ga 6baat
BOZLEHM OT 3aKOHHOCTTA, KaKTO BbB POPMasieH acneKT, Taka 1
OCHOBEH W OT ACHOTAaTa M MCTUHHOCTTA Ha CYETOBOAHUTE
Jena, CbrnacHO  MPUIOKUMOTO  3aKOHOZATENCTBO MU
yCTaHOBEHM npoueaypu, 1 Tpabea Aa 6b4aT NOAYMHEHU Ha
NpoBepKa, OT CTPaHa Ha BbTPELUHMUTE KOHTPOIHU OPraHu.

a) PbKoBOAUTENUTE M BBHLIHUTE CbTPYAHUUM TpAbBa Aa ce
Bb34bprKaT Aa obellaBaT Ha TPETU AnLA NAPUYHU CYMU UK
ApYrv nonsu, nog KakeaTo M Aa e popma 1 No KakbBTO U Aa e
HauuMH, JOpPM W  Henpako, 3a MNPOMOTUPAHETO MU
6naronpuATcTBaHETO Ha MHTepecuTe Ha AU AU EP, pnopu
aKO ca MNOANOXEeHM Ha He3aKOHeH HaTUCK; noJapbum,
rocTonpuemcTso Wau Apyru 6nara, He MoraT Aa ce npMemar B
OTHOLWEHNATA C TPETU INLA, OCBEH aKO He Ca CbC CKPOMHA
CTOMHOCT, KOWTO MoraT Aa b6baaT cyeTeHM 3a 3HAK Ha
Ntob6e3HOCT, B paMKUTE HA KOPEKTHU TbProBCKM OTHOLLEHUSA U
cnefoBaTenIHO,  CbOTBETCTBALUM Ha  cCblecTByBaWuTe
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1. GENERAL INFORMATION.
1.1. INFORMATION ABOUT THE COMPANY.

DGR has been developing its activity since March 2005 in the
city of Plovdiv, Bulgaria. In February 2007 the company
moved to the region of the town of Sliven - in the village of
Gavrailovo, where it currently carries out his activities and
where the roots, the base and the development strategy are
laid. The activity is machining of metals and metal products,
powder painting and CED coating.

1.2. CODE OF CONDUCT INTENT.

The purpose of the Code of Conduct is to set out the
standards of good business ethics, which all employees in the
DGR must adhere to.

1.3. CODE OF CONDUCT SCOPE.

The Code of Conduct is binding without exception, to all
managers, employees and external collaborators. DGR
requires major suppliers, contractors, subcontractors,
business partners and all those who directly or indirectly
support any relationship with us, a line of conduct in
compliance with the principles contained in this Code of
Conduct.

1.4. GENERAL REQUIREMENTS.

DGR is guided by the principles of honesty, transparency and
loyalty to clients, managers, external collaborators,
shareholders, commercial and financial partners as well as
public administrations and other entities or institutions with
which contacted in pursuit of its activities.

1.5. BUSINESS ETHICS.

All actions, operations and transactions carried out in favor of
DGR or in its interests must be guided by the law, both in the
formal aspect and basic and clarity and truthfulness of
accounting matters, according to the applicable legislation
and established procedures, and should be subject to
inspection by the internal control bodies.

a) Managers and external collaborators must refrain of
promising to third party cash or other benefits in any form or
by any means, even indirectly, for promoting and fostering
the interests of DGR, even if They are subjected to undue
pressure; gifts, hospitality or other benefits can not be
adopted or proposed in relations with third parties, unless
they are of modest value that can be considered a sign of
courtesy, within the fair trade relations and therefore
consistent with existing company procedures and regulations
in force.
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dVpmeHU Npouesypu 1 Ha AelcTBawmTe pasnopenou.

6) PbKOBOAUTENAT MW BBHWHUAT CbLTPYAHUK, KOWUTO B
M3NBbJHEHMETO WM 3apadM  AerHOCTTa  CW,  MOo/yuM
HenosBoJieH NoJapbK Wan apyra ¢opma Ha obnara, Tpabsa
ha npeanpueme BCUYKU HeobxoauMmu AencTBuA, € Uen ga
OTKa)Ke NoJapABaHOTO My M Aa UHPopmMUpa He3abaBHO cBOA
BMCLUECTOALL,

B) PbKOBOAUTENAT MAM BBHWHUAT CbTPYAHWK, KOMTO Mpu
M3NBbJIHEHMETO HAa CBOATA AEMHOCT, Ce OKa)Ke B CUTyauuu,
KOUTO MOraT UM CMETHe Ye moraT Aa 6baaT 3HauMMu, BbB
BPb3Ka C U3PUYHUTE NMPUHLMNKN Ha HacToALLaTa rnasa, Tpabsa
ha MHpopmupaTt HesabaBHO ynpaBuTens.

r) [eiHocTTa no TbProBcKko pa3BuTMe Tpsbsa ga ce
OCbLLECTBABA KOPEKTHO, B MPABWU/IHUA Na3apeH KOHTEKCT U B
NIOANHA  KOHKYpeHuMs, npuv MbAHOTO CMasBaHe Ha
NPUNOXKMMUTE 3aKOHOBM pasnopesdu.

A) OTHoweHMATa C KNMeHTa, TpAbBa ga 6baat 6asupaHn Ha
YyBCTBOTO 3a OTFOBOPHOCT M B AyX Ha MPO3PavyHOCT W
CbTpyAHMYecTBO. He moraT ga ce M3TbKBAT LOBOAW CMPSAMO
K/IMEHTA, aKo He ce NpuemaT 3a 3aKOHHM.

1.6.B3AMMOOTHOLLUEHME C NYb. ADMUHUCTPALINA.

3a uenute Ha Hactoawmsa Etmyen Kopgekc, nog MNybaunyHa

AamuHuctpauma (MA) cnegBa pa ce pasbupa  BcAka
ObpXKaBHA  aAMMUHUCTPAUMA, MECTHM WAU  OBLLMHCKK
Ny6AMYHM  MHCTMTYLMM, KakTO M BCAKa  nybauuHa
opraHusaums, areHumn nnm camocToATesHa

AOMWHUCTPATMBHA B/IAaCT M CbOTBETHUTE nogpasgeneHuvs, a
CblO M BCAKO GU3IMYECKO WAU HOPULMYECKO /UL, KOETO
AelNCTBa B KaYecTBOTO Ha NyB/AMYHO Aunue UAK CAYXKUTEN Ha
obuwecTtBeHa cykba.

a) 3agbiKeHMe Ha pPbKOBOAUTENMTE W HA BbHLIHUTE
CbTPYOHMLM € A3 NoALbPXKAT NPO3pPayHM U CbOTBETCTBALLM
Ha pasnopenbute NoBeAeHWUs, CbLLO U [AOrOBOPHWU, KOUTO
ypexaat oTHoweHuAata Ha AU OAXWU EP c MNyb6anuHata
AZMUHUCTPALMA U O3 ce Bb3AbprKaT OT NOBEAEHMA, KOUTO
moraTt Aa 6bAaT CMeTHATW 3a NPecTb/IeHUA KaTo Kopynuums,
nsHyaBaHe, 3noynotpeba B ywbpb Ha AbprkasBaTa MAM Ha
apyra nyboanyHa MHCTUTYUMA, HenpaBoOMepHO cbbupaHe Ha
cymun, dMHaAHCUMpaHUs Man apyrn nodobHW, OT cTpaHa Ha
AbpyKaBaTa Uan oT Apyra ny6anyYHa MHCTUTYLMA.

6) U3pur4HO ce 3abpaHABAT NAALAHMA MU Bb3HArpaxaeHus,
nof KakeaTo u da e dopma, npeanaraHua, obewasaHu Uan
OTNPAaBAHN AMPEKTHO MK Ype3 GU3UYECKO UN HOPULNYECKO
ivue, € uen 3aTpyaHABaHe, yNecHABaHe WKW OTn/allaHe 3a
M3NbNHEHMETO Ha JdafdeHO CAayXebHo pgeincteMe wam
NPOTMBOPEYALLO  Ha  CAyXebHUTE  3a4b/KeHMA  Ha
MybnnyHata AAMUHUCTPaAUMA, [OPM aKo ce OTHaca 3a
cbaebHM Unn n3BbHCHLAEOHU cnopose. OcBeH ToBa, U3PUYHO
ce 3abpaHABa CbLWOTO MOBEAEHME CNPAMO YNpaBUTENM,
CYXUTENN nnu BBbHLHM CbTPYOHULM, c uen
6naronpuATCTBAHE WMAW HABPEXOAHEeTO Ha 4acT OT JajeH
rpa*kAaHCKK, HakasaTeseH Uan afjMUHUCTPATMBEH npoLec.

B) Korato HAKOW PbKOBOAMUTEN MW BbHLUEH CbTPYAHWMK Ha
OU OXWU EP nonyunm ABHO MAM TaMHO nNpeasioXKeHue 3a
obnara, OT KakKBOTO W Ja e ecTecTtBO, OT CTpaHa Ha
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b) Managers or external collaborator in the performance or
because of their activities, received illegal gifts or other forms
of benefits must take all necessary steps to abandon its
giveaway and immediately inform his superior.

c) Managers or external collaborator who in the performance
of their activities, finds himself in situations that are or that
could be significant in relation to the explicit principles of this
chapter shall immediately inform the General Manager.

d) The activity of commercial development must be carried
out correctly, in the right context, market and fair
competition, in full compliance with applicable laws and
regulations.

e) customer relations should be based on a sense of
responsibility and in a spirit of transparency and cooperation.
Can not argue arguments to the client, if not considered
legitimate.

1.6. RELATIONSHIP WITH PUBLIC ADMINISTRATION.

For the purposes of this Code of Conduct, under the Public
Administration (PA) shall mean any public administration,
local or municipal public institutions, as well as any public
organization, agency or independent administrative
authorities and relevant departments as well as any natural
or legal person which acts as a public entity or employee of a
public service.

a) It is duty of managers and external collaborators to
maintain transparent and complying behaviors in the
relationship of the DGR with the public administration and to
refrain from behaviors that can be considered crimes such as
corruption, extortion, abuse to the detriment of the state or
another public institution, unlawful collection of amounts
financed or otherwise, by the government or other public
institution.

b) it is explicitly prohibited payments or remunerations, in
any form, offering, promising or directed, directly or through
natural or legal person for the purpose of hindering, facilitate
or repayment for the implementation of an act and for
performing the duties of the Public Administration even if it is
a judicial or non-judicial disputes. Moreover, explicitly
prohibits the same conduct to managers, employees and
external collaborators, with the aim of favoring or harming
part of a civil, criminal or administrative process.

c) When a manager or an external collaborator of DGR get
open or secret proposal for the benefit of any kind on the
part of public administrations, or by natural or legal persons
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MybanyHata AOMMHWUCTPALMA, UAM OT CTPaHa Ha GpU3NYECKM
WU IOPUSMYECKM NNLA, KOUTO PaboTAT KbM MM 33 CMETKA Ha

MybnnyHata AgmMuUHUCTpauus, Tpabsa Hes3abaBHO Aa
NPEKPaTAT BCAKAKBM OTHOWEHMA W Jda  uHbopmupat
ynpasuTens.

2.1. CbOTBETCTBUE C NPUNTOKUMUTE USUCKBAHUA.

AW AU EP ce aHraxkupa ga:

e OTroBapA Ha MNPWIOKMMUTE MEXAYHAPOAHU U MECTHU
3aKOHWM W NOA3aKOHOBWM aAKTOBE, KOWUTO CE€ OTHAcAT A0
[eNHOCTTa Hu;

® U3Mb/IHABA TOYHO AOrOBOPHU U APYTYU CNOPA3YyMEHUS;

® OTroBapA Ha M3MUCKBaHMATA Ha MHTerpmMpaHaTta cuctema 3a
ynpasneHue.

® npefocTaBA AoCTaTb4yHO MHPOpMauma M obyyeHne Ha
BCEKU CAYXKUTEN, [AOKONKOTO e Heobxogumo, 3a fa ce
3aM03HAAT C BCUYKW MPUNOKMMU WM3UCKBAHUA 3a TAXHaTa
nenHocr.

2.2. 34PABOC/IOBHM U BESONACHU YC/10BUA HA TPYA,.

AU AXKU EP BuHarv e o6pbliana U3KAKUYMTENIHO BHUMaHKe
Ha 34paBeTo M npodecMoHanHaTa 6e30MacHOCT Ha cBouTe
CNYXUTENN, NOCETUTENN U NOAU3NBAHUTENN B CbOTBETCTBME
C NPUNOKMMUTE 3aKOHU U CbC CBOUTE BBTPELLHM NpOLLEeaypHU.

AU OXKU EP ueHn BaweTo 3apaBe 1 6e30nacHOCT Hag BCUYKO
Apyro. Hue we ce cTpemmnm KbM ocurypsBaHe Ha 6e3onacHa
M 34paBocnoBHa paboTHa cpepa, paboTHO msacTo 6es
ANCKPUMMHALMA, TOPMO3 WM 310ynoTpeba € OcUrypeHo
cnpaseaMBo 3annallaHe n paboTHO Bpeme.

3a OCHOBHW acneKTu ce cyYMTaT:

a) WaeHTMdMUMpaHe Ha OMacHOCTUTE W  OLUEeHKa Ha
cneumduYHUTE  PUCKOBE, CBBP3aHM C  M3BbPLUBAHUTE
AeMHOCTH, C nocnefBallo 3afelcTBaHe Ha niaaHoBe 3a
OTCTpaHABaHE WAKM, KOraTo TOBA HE € Bb3MOXHO, 3a
HamManABaHe Ha CbluuTe.

6) ObyyeHMeTO Ha nepcoHana, KakTo 3a HOBOHa3HayeHwuTe,
Taka W 3a OHe3W, KouTo 6MBaT Ha3HA4YaBaHWM Ha HOBMU
ONbXKHOCTU / HOBM PpUPMEHU AENHOCTU.

B) OcurypasaHe Ha 6e30MacHM MAWMHU U TEXHUYECKM
pecypcu, CbOTBETCTBAWLM Ha NpuaaraHuTe pasnopenbdbu 3a
6e3onacHocT.

r) UHPopmunpaHe Ha PUPMEHUA MepcoHasn, BbB BPb3Ka CbC
34paBeTo M TpynoBaTa 6e30MacHOCT, 4Ype3 NepuoaMYHM
n/unn cneumanHm cobpaHna N ePeKTUBHM MEeToAM Ha
KOMYHMKauusa.

2.3. ONMA3BAHE HA OKOJIHATA CPEJA.

3a AN OXWU EP e BakHO pa e B CbOTBETCTBME C
eKOJIOTMYHOTO 3aKoHopatenctso. B AU OXWU EP Hue ce
CTpeMMM @ MMa MOJIOKUTE/IHO Bb3AENCTBME  BbPXY
OKOJ/IHAaTa cpefa upes:
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working for or on behalf of public administration must
immediately cease all relations and to inform the general
manager.

2. CODE OF CONDUCT PRINCIPLES.
2.1. COMPLIANCE WITH APPLICABLE REQUIREMENTS.
DGR comits to:

e comply with the applicable international and local laws and
regulations that apply to our activities;

e comply with contractual and other agreements;
e comply with the requirements of the
management system.

e provide sufficient information and training to each
employee to the extent necessary to acquaint themselves
with all relevant requirements which applies to the activities.

integrated

2.1. HEALTH AND SAFETY AT WORK.

DGR has always paid special attention to health and
occupational safety of its employees, visitors and contractors
in accordance with applicable law and with its internal
procedures.

DGR values Your health and safety above all else. We will
strive to ensure a safe and healthy working environment,
workplace free of discrimination, harassment or abuse and
ensure fair wages and working hours.

Among others, major aspects are considered:

a) Identify the hazards and assess the specific risks associated
with the activities carried out with subsequent
implementation of plans to remove or, where this is not
possible, to reduce the same.

b) training of staff, newly recruited and those who are
appointed to new posts / new business activities.

c) Providing safe equipment and technical
corresponding to the applicable safety regulations.

resources

d) Informing the company's staff in relation to health and
safety at work through regular and / or special meetings and
effective methods of communication.

2.3. ENVIROINMENTAL PROTECTION.

For DGR it is important that we comply with environmental
legislation. At DGR we aim to have a positive impact on the
environment by:
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e (OCb3HATOCT MO OTHOWEHWe Ha
n3nonssame B exXeLHEBHUA HU BUSHEC;
* lHpopmMMpaHe Ha NepcoHana Ha ApPYKecTBOTO BbB BPb3Ka
C ynpaBAeHWeTo Ha OKOJ/IHATa cpesa M Kak AeMHOCTTa UM ro
3acarar;

e [OCTOAHHO Ce CTpeMMM 4a Ce HaMalMM pecypcute u
BPeAHN XMMMUKaANW, W3MNOM3BaHWM B HalMA NPOM3BOACTBEH
npouec. KakTo M Ja Hamanum Ko/av4yecTBaTa reHepupaHu
oTnagbum. BkalouBame HalmMTe AOCTaBYMLM B TO3M NPOLLEC.

OUCKPUMUHALUA.

OU OXWU EP 3ab6paHAaBa M HAMa ga npuaara npaka wam
HenpsAka ONCKPUMMHALUA npu onpepenaHe Ha
Bb3HarpaxaeHneTo, A0CTbNa A0 OOyyeHUs, NOBULLUEHMUS,
npeKkpaTABaHe Ha [AOroBoOpa WM NEHCUMOHUpaHe; HAMA [Aa
MMa AMCKPMMMHALMA Bb3 OCHOBA Ha MOA, paca, HapoOAHOCT,
eTHMYeCKa NPUHAA/IEXKHOCT, YOBELIKN FeHOM, FPak4aHCTBO,
npousxon, penurua wuau Bapa, obpasoBaHue, ybexaeHus,
NoAIUTUYECKA MPUHALNENKHOCT, /IMYHO WM O0bLLEeCTBEHO
NoJIOXKEeHWe, yBpEeXKAaHe, Bb3PacT, CEKCyaslHa OpMUEeHTauus,
CeEMEWNHO NOMIOXKEHME, UMYLLECTBEHO CbCTOAHWE, YNEHCTBO B
NPodCHIO3N MAN HA BCAKAKBU APYrM NPU3HALM, KOUTO moraTt
[Aa CTaHaT NpPUYMHA 38 ANCKPUMMHALMA.

a) AN DU EP HAma ga ce HamecBaT B YNpPayKHSABAHETO Ha
npaBaTa Ha NepcoHana Aa cnepnpaT csouTe ybexkaeHua uaum
NPaKTUKM WUAM 3 33[,0BOAABAT CBOWUTE HYXKAM, CBbP3aHU C

pecypcute, KOWUTO

paca, HauMOHANeH WAM couManeH MNpPoOU3Xos, Penurus,
yBpeX4aHuA, NoJ, CeKCcyasHa OpWeHTauus, CeMeirHu
OTFOBOPHOCTW, YNEHCTBO B MNpPodCHbio3n, MOAUTUYECKK

Bb3r/ieAn WAM BCAKAKBW APYrM YCI0BUA, KOMTO Morat Aa
CTaHaT NPUYMHA 33 SUCKPUMUHALMA.

6) AN OXWN EP He no3BonsBaT HMKaKBO NOBefeHMe, KOeTo
BOAM [0 3anfaxu, ockbpbaABaHe, eKcnaoataumsa UK
CEeKCyaleH TOpPMO3, BKIKOYUTENIHO JKECTOBE, €3UK MU
dU3NYECKM KOHTAKT Ha pabOTHOTO MACTO.

B) AN [OXW EP wu3nCKBAT OT BCUYKMK
noav3nNbAHUTEAN W NOAAOCTAaBYMUM A3

nosnTUKa.

r) AU OXKU EP Hama pa npeanpuemat OTBETHU AeNCTBUA
CpeLlly HUKOW CAy»KuTen, nogan »anba 3a AUCKPUMUHALMA,
KaKTO U KbM CAYKUTENWUTE, ABABALLM Ce KaTo CBMAETENMU MO
Kanbu 3a AUCKPUMUHALUA.

4) Bcekun caykuten uma npaso ga nogage anba go 30 gHu
cnef, Bb3HWKBaHe Ha CbbuTMEeTo, B CBOBOAEH TEKCT, A0
npeacTtaButens Ha paboTHMLMTE, KOATO Aa CbAbPrKA KaTo
MWUHUMYM:

- Kanbonoparen;

- NPU3HAK Ha AUCKPUMUHALNSA;

- IMLLETO U TAXHOTO AENCTBME NPUYMHUNO OUCKPUMUHALMS;

- onucaHwue;

- AOKasaTesncTBa (MPUKpeneHn NUCMEHU AOKasaTesncTBa KbM
»anbara);

- IMue/a, KOMTO ca MOKAHEHM 3a CBUAETEeN (aKo MMa TaKuBa);
e) OTroBOpPHOCT Ha nNpeacTaBuTeNsa Ha paboTHUMUMTE e Ja
pasrnega kanbata M nNpM HeobXoAMMOCT Ja OCUrypwu
OOMbAHUTENHU OOKYMEHTU (L0KasaTencrsa), cnep Koeto Aa

AOCTaBYMLM,
cnaseaT Tasu
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* Awareness of the resources we use in our daily business;

¢ Informing the company's staff in relation to enviroinmental
management and how their activities affect it;

e We constantly strive to reduce the energy, water and
harmful chemicals used in our manufacturing process. We
strive to minimize the generated waste. We involve our
suppliers in this process.

2.4. EQUAL OPPORTUNITY AND ANTI-DISCRIMINATION.

DGR prohibits and will not apply direct or indirect
discrimination in remuneration, access to training,
promotion, termination or retirement; there is no

discrimination based on gender, race, nationality, ethnicity,
human genome, citizenship, origin, religion or faith,
education, beliefs, political affiliation, personal or public
status, disability, age, sexual orientation, marital status,
property status, trade union membership or any other signs
that may lead to discrimination.

a) DGR will not interfere with the rights of staff to follow
their beliefs or practices or to meet their needs related to
race, national or social origin, religion, disability, gender,
sexual orientation, family responsibilities, trade union
membership, political opinion or any other conditions that
can cause discrimination.

b) DGR do not allow any behavior that leads to threats,
insulting, exploitation or sexual abuse, including gestures,
language and physical contact in the workplace.

c) DGR require all suppliers, subcontractors and suppliers to
abide by this policy.

d) DGR will not retaliate against any employee who
complained of discrimination, as well as employees appearing
as witnesses in complaints about discrimination.

e) Every employee has the right to appeal within 30 days
after occurrence of the event in his own words, to the
workers' representative, which contain at least:

- complainant;

- a sign of discrimination;

- the person and their effect caused discrimination;

- description;

- evidence (written evidence attached to the application);

- person /s who are invited to witness (if any);

f) the responsibility of the workers' representative to
examine the complaint and, if necessary, to provide
additional documents (evidence), then arrange interviews
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opraHM3upa UHTEPBIOTA CbC CBUAETENNTE (aKO MMa TaKMBA) U
OoTBETHaTa cTpaHa. OTBETHMKBLT NO KanbaTa Mma npaso B 7
paboTHU OHW A3 NpPefoCcTaBM LOKa3aTeNcTBa B CBOA 3alLMTa
WAu oa NpeacTaBu CBOM CBUAETENN.

*) B cpok oT 7 paboTHM AHW cied NPUKAOYBaAHE Ha
MHTepBIOTaTa (ako ce MpoBeXaaT Takmea), Komucusa, Tpsbea
Ja ce npousHece No OCHOBATE/NIHOCTTa Ha KanbaTta. AKo He
6bAe NOCTUIHAT KOHCEHCYC Mo XanbaTta, ce TbpCu CTaHOBMULLE
ot ,Komucua 3a 3awmTa oT AUCKPUMUHALMA".
3) Mpu cTaHoBMWE, 4e Kanbata e
npeacTaBuUTENAT Ha paboTHUumTE
3aMHTEpPeCcoBaHUTE CTPAHM 33 PeLleHNeTo.

n) Mpwu cTaHoBULLE, Ye KanbaTa e OCHOBaTeNHa, 3a4b/XKeHNe
Ha npeAacTaBuTena Ha paboTHMLMTE e fJa ce onuTaT Aa
paspeLlaT npobaema ypes amanor. AKO ToBa € HEBb3MOKHO,
KOMMUCUSA, onpeaens Kakeu e 6baaT CbOTBETHUTE AENCTBUA
B pe3yATaT Ha XKanbaTa.

n) ON DOXWU EP we Tpetupat MHbOpMaUMATa OTHOCHO
Kanbute, KaTto CTPOro KoHouAaeHUManHa M HAMa ga 1A
pa3npoCTpaHABa, OCBEH aKO TOBA He Ce U3MCKBaA MO 3aKOH.

K) Korato e npouecbT ce ocbluecTBABa NpU [OCTAaBYMK,
NoAM3MbAHUTEN WAM NOAAOCTAaBYMK Ce M3UCKBA OT TAX Aa
npenocTaBAT MHPOPMaLMA OTHOCHO pesyaTaTuTe.

HEOCHOBATE/IHa,
yBeaomaBa

2.5. KOJIEKTUBHO AJOTOBAPAHE.

Lenunat nepcoHan Ha AU OXKU EP nma npasoTo ga ob6pasyBsa,
Ja ce NpUcCbeauHABa KbM W Aa opraHu3upa npodcbiosun
(cMHAMKaTK) M Te Aa NnperosapAT oT TAXHO Ume ¢ AU OXU EP.
CoopmupaHeTo, MNPUCHEAMHABAHETO KbM WAM [0PU CaMO
KOHTaKT C TaKMBa oOpraHuM3aumm HAma Ja Josege A0
HeraTMBHM MOCNEACTBMA 33 PaboTHULMTE/CAyRUTeNUTe UK
[0 OTBETHU AEeNCTBUA OT pbKoBoacTBoTo Ha AN AW EP.
PvkosoacTtsoTo Ha AU AU EP HAMA NO HMKabB HauMH ga ce
HamecBa B  Cb3JaBaHeTo,  OQYHKUMOHMPAHETO  MAM
ynpasaeHMeTo Ha NogobHM opraHM3aumm Ha paboTHULMTE.

2.6. IETCKU TPYA,

MuHMManHaTa Bb3pacT 3a NpuemaHe Ha pabota 8 AU OXKU
EP e 18 roguHu. 3abpaHsBa ce npuemaHeTo Ha paboTa Ha
Anua, HeHasbpwuan 18 roanun. AU AU EP msuckea ot
BCMYKM [OCTaBYMUM U NOAM3MBAHUTENINM Oa Cna3sBaT ToBa
M3UCKBaHe.

2.7. KOHOUAEHUUANHOCT.

AN OXWU EP ocurypasa AOCTbN 33 CBOUTE CAYKUTENW A0
noseputesiHa UHGOPMaLMA NpU YCIOBUE, Ye NOBEPUTENHATA
nHbopmauma npuHagnexkun Ha QU AU EP, KakTo U ye BCEKU
CNYXKUTen nasm HGopmaLmAaTa B TaMHa.

AW OXKU EP we ce cTpemun ga rapaHTupa, Ye noseputenHara
nHPopmaLma He ce pasKpuMBa Ha TPeETU AULA, UAN 4Ye
CNYXUTENTE He A U3MO0/N3BAT NPAKO MM KOCBEHO 3a JIMYHA
nsroaa.

Mpu paboTta ¢ HGoOpPMaLMA KAMEHT UM OT TPETU cTpaHu OU
OXU EP we ce cTpemu ga rapaHTMpa, Ye BcAKa MHbopmaums,
noslyyeHa oT KJAMEHTU unu busHec napTHbOpK ce obpaboTea
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with witnesses (if any) and the other party. The respondent
has the right within 7 working days to submit evidence in his
defense or to present his witnesses.

g) Within 7 working days after completion of the interviews
(if performed) Commission must rule on the merits of the
complaint. If no consensus is reached on the appeal, we seek
an opinion from the "Commission for Protection against
Discrimination."

h) In view that the appeal is unfounded, the workers'
representative informs the parties concerned of the decision.

i) If case that the complaint is well founded, the duty of the
workers' representative to try to resolve the issue through
dialogue. If this is impossible, commission determines what
will be the appropriate action as a result of the complaint.

j) DGR will treat this information on complaints as strictly
confidential and will not distribute it, unless required by law.

k) When the process is carried out at a supplier or
subcontractor we require from them to provide information
on the results.

2.5. COLLECTIVE BARGAINING.

The entire staff of DGR has the right to form, to join and
organize labor unions (syndicates) and they negotiate on
their behalf with DGR.

Forming, joining or even contact with such organizations will
not lead to negative consequences for the workers /
employees or retaliation by the leadership of DGR.

The management of DGR in no way will intervene in the
creation, operation or management of such organizations by
the workers.

2.6. CHILD LABOR.

The minimum age for employment in DGR is 18 years. It is
prohibited to employ persons under 18 years. DGR requires
all suppliers and subcontractors to comply with this
requirement.

2.7. CONFIDENTIALITY.

DGR provides access for its employees to confidential
information nunder the precondition that the confidential
information belongs to DGR, and that each employee keeps
the information confidential.

DGR will strive to ensure that confidential information is not
revealed to third parties, or that employees do not use it
directly or indirectly for personal gain.

Handling customer or other third-party information DGR will
strive to ensure that any information received from
customers or business partners is handled and used
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M M3M0N3Ba NO NOAXOAALL HAYMH B CbOTBETCTBME C NpaBuiaTa
M YCNOBMATA, NMPU KOUTO e pa3Kputa u ye DGR He Hapywasa
3a4/1’KEHMATA CU 32 KOHOUAEHLUMANHOCT.

2.8. KOH®JIUKT HA MHTEPECW.

Mpu ocbliecTBABAaHETO Ha BcAKa aelHoct, AU OXWU EP ce
TPUXKM 33 M36ArBaHETO Ha CUTyauMM Ha KOHGPAMKT Ha
UHTEepecu, peanHn WA Ccamo noTeHumanHu. Mexay
XunotesunTe 3a KOHPAMKT Ha MHTEPECK Ce BKOYBA U Cay4as,
B KOMTO PbKOBOAUTENAT PaboTu 3a yA0BJETBOPABAHETO Ha
HAKaKbB MHTepec, pasnmvyeH oT To3m Ha AU OXKWM EP, 3a
nosly4aBaHe Ha IMYHA U3roaa.

OWN AU EP we rapaHTMpa, Ye BCUYKKM BU3HEC pelueHmaTa ce
B3emMaT B Hal-g06pua nHTepec Ha AU OXKU EP.

AN OXU EP Hama ga npueme, Ye CAyKUTEN M3NOA3BA CBOATA
no3nuuMs B OpraHM3aLmaATa 3a IMYHO obnarofeTencTBaHe Uan
B MHTepec Ha Hew,o apyro, pasanyHo ot AN AU EP.

AU KU EP HAma ga npueme, 4e CAyXMUTen U3nos3sa CBOATA
nosnuma, posasa WAM KopnopatuBHa WHboOpMauua wan Aa
JelicTBa NO  HWKaKbB Ha4MH, KOWTO MPOTMBOPEYU Ha
nHTepeca Ha AU OXMWU EP, ga TbpcAT uam nonyyaeat obnaru
3a cebe cu, 6AU3KUTE CWU, NpUATENUTE UAW APYTU TPETU
CTpaHwu.

3. CAHKUNWU.

Ynpasutenat, B 3aBUCMMOCT OT CEPMO3HOCTTa  Ha
noBeseHNeTo, AEMOHCTPMPAHO OT cybeKTa, 3ameceH B HAKOe
OT He3aKOHHMTe [AeNHOCTW, NpeaBUAEHW B  HacToALLMA
EtnyeH KogeKkc, Tpabsa fa npeanpuveme Heobxoanmute
HaKas3aHWA, HE3aBUCMMO OT EBEHTYa/IHOTO YMpParKHABaHe Ha
HaKasaTeNHW JelCTBMA, OT CTPaHa Ha cbaebHaTa BAacT.

Mpy“ npunaraHeTo Ha CaHKUMUTE, KOMMETEHTHWUAT OpraH
B3UMa NpeaBua, CNefHUTE eNeMEHTH:

a) obcToATencTBata, B KOMTO Ca WM3BbPLUEHW HE3aKOHHWUTE
nencreus;

6) BUAa Ha NPeCcTbNIEHNETO;

B) CEPMO3HOCTTa HAa L@MOHCTPUPAHOTO NOBEeAEHUE;

r) BEPOATHOCTTA, MOBEAEHMATA Aa BKAOYBAT CaMO OMMWT 3a
HapyLueHue;

[) eBeHTyaneH peunams Ha cybekTa.

NoBepneHMATa B HapyweHue Ha HactoAawmA EtndeH Kopekc,
moraT Aa ce goseaaT Ao:

a) cAyKWUTeNW, AWUCLUMNAMHAPHW HaKasaHWA, MOMelwwu Ja
[0BeaT 1 A0 YBONHEHWE;

6) pbKOBOAHM KaZpu, CNpaBeanMBa NPUYMHA 33 OT30BaBaHe
OT ANbXKHOCT, ¢ He3abaBeH edekKT;

B) CaAaMOCTOATENHW PaAbOTHMLM, BbBHWHU CbTPYAHULU U

4OCTaBuMLM, NPUYMHA 3a NPeACcPOYHO MNpeKpaTABaHe Ha
NPaBOOTHOWEHUATa, NO CWUNaTa Ha BbBEXKAAHETO Ha
cneundUYHM KNaysm B CbOTBETHUTE [0roBopu. B Tasu

xunoTesa, AN OXXWU EP vma npaBoTto Ha obesuieteHue 3a
LLeTH, eBeHTYya/IHO NMPUYMHEHU OT U3BBPLUEHOTO HE3AKOHHO
noseneHue.

OnpeaensHeTo 1 HafaraHeTo Ha caHKuuuTe TpAbBa Aa B3MMa
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appropriately in accordance with the terms and conditions
under which it was disclosed, and that DGR does not violate
any confidentiality obligations.

2.7. CONFLICT OF INTERESTS.

In carrying out any activity DGR care to avoid conflicts of
interest, real or potential. Among the hypotheses of conflict
of interest includes the case where the management works
for the satisfaction of any interest other than that of DGR to
obtain personal gain.

DGR will ensure that all business decisions are taken in the
best interest of DGR.

DGR will not accept that an employee uses his/her position in
the organisation for personal gain or in the interest of
anything else other than DGR.

DGR will not accept that an employee uses position, role or
corporate information, or act in any way contrary to the
interest of DGR, to seek or gain benefits for themselves, their
relatives, friends or other third parties.

3. SANCTIONS.

The general manager, depending on the severity of the
behavior demonstrated by the subject involved in any illicit
activities provided for in this Code of Conduct must take the
necessary actions, regardless of the possible exercise of
criminal action by the judiciary.

In applying sanctions, the competent authority shall take into
account the following elements:
a) the circumstances in which they are performed illegal acts;

b) the type of the crime;
c) the severity of the demonstrated behavior;
d) the likelihood behaviors include only attempted violation;

e) possible recurrence of the subject.
Behaviors in violation of this Code of Conduct can lead to:
a) employees, disciplinary action can also lead to dismissal;

b) executives, fair reason for dismissal from office with
immediate effect;

c) independent workers, external colabolators and suppliers —
can lead to early termination of the legal relationship, by
introducing specific clauses in the contract. In this hypothesis,
DGR has the right to compensation for damage possibly
caused by the committed illegal behavior.

The determination and imposition of sanctions must take into
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npeasng NpUHUMNUTE Ha NPONOPLMOHANTHOCT U a4EKBATHOCT,
cnpAMO WU3BBPLWIEHOTO HapylweHue, cnasBaliku, Kb4eTo e
NPUNOKNUMO, pa3nopep,6V|Te Ha NPUNOKNMOTO
3aKOHO4aTencTBoO.

4. PASNPOCTPAHEHUE HA ETUMHUA KOAEKC.

To3n eTMyeH KoaeKc LWe ObaeH CBeAeH [0 3HaHMETO Ha
BCUMYKM 3aUHTEpPeCcOoBaHN CTPaHK. 3a Ta3un Len:

a) Bcuukm cayxuTenu e nonyyvaT Konue U we 6baat
3aM03HaTM C WM3UCKBAHUA Ha E€TUYHMA KOAEKC npu
Ha3HayaBaHe;

6) ETMYHMA KOAEKC e HAa/NMYyeH HAa WHTepHEeT CTpaHuuaTa Ha
dupmata http://www.dgr.bg 3a BCMUYKM BBHLWHWU CTPaHK
NPSAKO MM HenpesKko 3anHTepecoBaHW OT AelHocTTa Ha AU
DU EP;

AKO CNYXWUTEN WAM BBHILIHA CTPaHa MMa HeobxoAMMOT OT
pasAcHeHua wu/wamM BbNPoCM no To3M ETMueH Kopgekc
HeobxoaumaTta MHPoOpmauMa MoxKe ga 6bae nosydeHa oT
MpeactaButena Ha PbKOBOACTBOTO Ha MHTErpupaHara
cucTema 3a yrnpasnieHue.

5. OA4OBPEHMNE N USMEHEHUA.

To3un eTUYeH KoaeKc e o4obpeH OT pbKOBOACTBOTO U B/IM3a B
cuna ot 15.12.2017r.

To3n eTMyeH KogeKc e b6bae npernexgaH 3a agekBaTHOCT
KaTo MMHUMMYM BeAHBX roAULIHO MO BPeMe Ha NpoBeXKAaHu
nperneamn ot pbKoBOACTBOTO.
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account the principles of proportionality and adequacy to the
offense committed, following the provisions of applicable
legislation.

4. DISTRIBUTION OF THE CODE OF CONDUCT.

This Code of Conduct will be brought to the attention of all
stakeholders. For this purpose:

a) All employees will receive a copy and appropriate training
on the requirements of the Code of Conduct right after actual
employment;

b) The Code of Conduct is available on the website of the
company http://www.dgr.bg for all external parties directly
or indirectly interested in the activities of DGR;

If an employee or external colabolator is in need of
clarification and / or have questions on this Code of Conduct
the necessary information can be obtained from the
Management Representative of the Integrated Management
System.

5. APPROVAL AND REVISION.

This Code of Conduct has been approved by the General
Manager and is in effect from 15.12.2017.

This Code will be reviewed for adequacy at least once a year
during the conducted management reviews.
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oT

M3n. Oupektop/Ynpasuten/ npeacrasnasaiy, pupma
/executive director, general manager, official representative/

UME HA ®UPMA:
Company name:

[eknapupam, ye nonyumx:
| declare | have received a copy of:

1 ETuueH KopgeKc 0
Code of conduct
2 MonutuKa Ha UHTErpupaHata cuctema 3a ynpas/ieHue Ha DGR n
DGR’s Integrated management system policy statement
3 [Opyru cneundpuruHn AOKYMEHTU Npu Heob6xogumocT (Mona uuTupaiite): =
Other specific documents if needed (please quote):
3.1 n
3.2 O
3.3 O
3.4 O

3ano3Hax ce ¢ U3UCKBAHMUATA Ha ropeumuTUpaHuTe AOKYMeHTU. KomnaHuATa KOATO npeacTaBAsBam U HeWHuA
nepcoHan we cnassame Te3u U3MCKBaHUA N0 Bpeme Ha pabora.

AaBam cbrnacmero cM Ha npepacrasutenm Ha DGR paa uv3Bbpwat oAMT 3a CbOTBETCTBME aKO CMETHaT 3a
Heo6XoaMMO C NOAX0AALLO eAHOCEAMUYHO Npeaun3BecTue.

| got familiar with the above mentioned documents. The company | represent and its staff meets the requirements of the above documents
and will follow their requirements.

| agree to let DGR representative conduct audit if deemed necessary given a proper one-week notice.

DATA (Date):
BEKNAPATOP (SINZEA DY): ettt et st e ve e st sa et st ssa e tes et sa et sasebe et

/OnbxHoct, ®amunns, Moanuc/
/Position, Name, Signature/



